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LEGEND (ALSS)

Introduction:

The private security industry has grown significantly in recent years, particularly in
conflict-affected countries like Irag. However, the lack of regulation and oversight has
led to numerous instances of human rights abuses, corruption, bribery, and other
unethical practices. To address these concerns, Alastora must adhere to a strict code
of conduct that prioritizes the protection of civilians, respect for human rights, and anti-
corruption measures.
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Code of Conduct:
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1. Respect for Human Rights:
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Alastora respect the human rights of all individuals, including civilians, prisoners, and
detainees. This includes the right to life, liberty, and security of person, freedom from
discrimination, and freedom of expression and assembly. Alastora ensure that their
personnel do not engage in any form of torture, cruel, inhuman, or degrading treatment
or punishment, and that they do not facilitate or participate in any human rights abuses.
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2. Accountability and Transparency:
LA 9 e luall

Alastora established clear lines of accountability and transparency within the
organization. This includes the implementation of effective reporting and monitoring
mechanisms to ensure that all personnel are aware of and adhere to Alastora’s code
of conduct.
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Alastora must also maintain accurate records of their activities, including the use of
force, and make these records available to the appropriate authorities upon request.
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3. Anti-Corruption Measures:
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Alastora take all necessary measures to prevent corruption and bribery within the
organization. This includes the implementation of strict financial controls, the use of
independent auditors, and the establishment of a whistleblower policy to report any
suspected instances of corruption or bribery. Alastora also ensure that their personnel
do not engage in any form of corrupt practices, such as bribery, extortion, or
embezzlement.
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4. Respect for the Law:
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Alastora respect the laws and regulations of the country (Iraq) in which they operate.
This includes the laws related to the use of force, the protection of civilians, and the
handling of sensitive information. Companies must also ensure that their personnel
are aware of and adhere to these laws and regulations.
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5. Training and Professional Development:
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Alastora provide their personnel with regular training and professional development
opportunities to ensure that they are equipped with the necessary skills and knowledge
to perform their duties effectively and ethically. This includes training on human rights,
the rules of using force, and the prevention of corruption and bribery.
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6. Compliance with International Standards:
Al gall julealy a) AN

Alastora comply with all relevant international standards, including the International
Code of Conduct for Private Security Providers (Alastora is a member since 2021), the
Montreux Document, and the Voluntary Principles on Security and Human Rights.
Alastora ensure that their personnel are aware of and adhere to these standards.
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7. Grievance Mechanisms
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Alastora established effective grievance mechanisms to address any complaints or
concerns raised by local communities, employees, or other stakeholders. This
includes the establishment of an independent complaints committee and the provision
of clear and accessible reporting channels. This also could be found on our website
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8. Community Engagement:
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Alastora engage with local communities in a transparent and accountable manner.

This includes the establishment of community liaison groups, the provision of regular
updates on company activities, and the participation in local events and initiatives.
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9. Risk Management:
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Alastora have in place effective risk management systems to identify, assess, and
mitigate any risks associated with its operations. This includes the identification of
potential risks to Clients personnel and assets, civilians, employees, and the
environment, and the implementation of measures to mitigate these risks.
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10. Continuous Improvement:

Alastora continuously review and improve their code of conduct to ensure that it
remains relevant and effective. This includes the regular review of company policies
and procedures, the collection of feedback from stakeholders, and the implementation
of any necessary changes.
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